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PACIFIC CITY COUNCIL AGENDA
Council Chambers - City Hall. 100 3" Ave. SE

September 19, 2016
Monday

Workshop
6:30 p.m.

1. CALL TO ORDER/PLEDGE OF ALLEGIANCE

2. ROLL CALL OF COUNCIL MEMBERS

3. ADDITIONS TO/APPROVAL OF AGENDA

4. PRESENTATIONS
A. Department Of Corrections/King County Work Crew Presentation
B. Revenue Bonds and Engagement Letter Presentation
C. Rate Study Presentation

S. DISCUSSION ITEMS

A. AB 16-069: Appointment to Board of Park Commissioners
(Mayor Guier)

6. ADJOURN

(5 min.)



2015

Washington State
Department of Corrections

Seattle Public Utilities
Illegal Dumpsite Project

Summary Report of all WORKCREW Activity
From 11115 -12/31/15

As calculated 1/31/16

Depér‘tment of Corrections WORKCREW Activity Report




Overview:

The following report summarizes the outcomes of all work crew activity
performed for the Seattle Public Utility in 2014. The following contracts
were used to mobilize this work activity:

1. Contract #K8794
Funded crews designated as Northgate, Burien, and Renton

2. Contract COCO # 7259 (3) (previously COCO6687)
Funded partial crew designated as SE1.
This crew was funded by the Department of Ecology’s Community
Litter Clean-up Program (CLCP).

3. Contract COCO # 7259 (3) (previously COCO6687)
‘ Funded partial crew designated as SE2.
This crew was funded by the Department of Ecology s Community
Litter Clean-up Program (CLCP).

Additional work crews operated by DOC also assisted the Seattle Public
Utilities in maintaining clean streets, rights-of-ways and neighborhoods
throughout the City of Seattle. The summary of outcomes referred to in this
report includes data from these additional work crews.

These crews worked at no cost to Seattle Public Utilities and were funded by
DOC and other agencies. These included:

Washington State Department of Transportation (DOT)
Washington State Department of Ecology (DOE)

King County Department of Natural Resources Solid Waste Division
(KCSW)

Department of Correctlons (DOC, NCI)

Seattle Parks

Seattle Municipal Court (SMC)

Department of Corrections WORKCREW Activity Report



Summaryv of Qutcomes for Seattle Public Utilities
Januarv 2015 — December 2015

e Removed and disposed of 1,597,418 pounds of illegally dumped
material (included pounds of litter & illegal dump).

o Picked up over 2,827 bags of litter from Seattle’s streets.
e (leaned litter from an estimated 103 miles of ¢ity streets.

¢ (Cleaned approximately 6,265 illegal dumpsites from our community.

Removed and recycled 65,687 pounds of illegally dumped material.

Additional Benefits to the Community

Provided 8,735 hours of Correctional Officer Supervision to offenders in
the community.

 Offenders provided over 22,092 unpaid hours of Community Restitution
in lieu of jail time to the community (equivalent to $209,211 of labor).

¢ Converted 2,762 days into productive work serving our community.

e Saved the Taxpayers over $229,204 in associated criminal justice
costs (including bed costs not used) for all non-custody offenders.

Provided crew support through contracted services with the City
of Seattle, King County and the State of Washington, and by
request specifically through the SE Seattle Crime Prevention
Council. Provided assistance and support in crew projects
requested by WORKCREW law enforcement partners: Seattle
Police, King County Sheriff and the Washington State Patrol.

Provided crew assistance for cleanups, Community Projects and
Festivals throughout Seattle neighborhoods, including Belltown,
the U-District, SODO, the Rainier Valley, the International District
and many others, along with annual crew support for SEAFAIR,
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the Central Area Block Party and the Central Area Commﬂnity
Festival. '
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PACIFIC/ALGONA MUNICIPAL COURT REFERRAL TO DOC WORKCREW

Basis of Referral:

Hearings Process (P/A MC sanction)
P/A MC Requirement {(while .
unemployed/not in school) _ Stipulated Agreement (sanction)
Original Sentenced Hours (to
community service)

Original Sentenced Hours (to Other (explain);
WORKCREW)
*Note: 1 day on WORKCREW equals 8 hrs.
Offender Name (Last, Firsty _ P/A MC Number P/A MC Judge
Number of Required Hours Start Date Offender Address
Schedule of Hours (i.e. Daily, Weekly, Monthly) Offender Phone Number
Hours Completed By Date P/A MC Officer Name and Phone Number

I received a copy of the WORKCREW Information Sheet and acknowledge that I am required to complete
WORKCREW hours on the above noted schedule.

Offender Signature Date P/A MC Officer Signature

A standard Community Restitution Questionnaire must be completed, signed and dated by the P/A MC Officer with
the offender and copy included with this referral. A completed Community Restitution Work Clearance must also
be included if the questionnaire indicates physical/mental health issues that require one. Please note any
physical/mental health issues that the crew supervisor needs to be aware of:

Criminal History/Information:

Notate current supervised offense(s) and any past history of predatory violent or sex offenses, and include any other
“need to know” information that you feel would be important while supervising this individual on WORKCREW,

Please fax or email completed Referral and Questionnaire to WORKCREW staff Dai Nguyen prior to the offender’s first required
start date. Fax (206) 720-3425. Email do¢kingcountyworkere@DOC1. WA.GOV Only these two documents are required for
each referral, and no other documents may be substituted. If additional information is needed, please call (206) 720-3537.

Referral to WORKCREW — Pacific/Algona
Rev 5/26/16



COMMUNITY RESTITUTION WORKER QUESTIONNAIRE
AND RELEASE OF INFORMATION

NAME PACIFIC/ALGONA MC
NUMBER

You have been ordered to perform Community Restitution hours on the Washington State Department of Corrections
Seattle WORKCREW through your sentence from PACIFIC/ALGONA Municipal Court. To help us determine your
availability for crew, and to assess your ability to safely perform the crew work required, please provide the following
information during your probation assessment. You are not obligated fo disclose conditions that da not relate to your ability
to perform Community Restitution while on crew.

1. List your job skills: (NA for direct work crew sentences)
2. List the hours and days you are available for work.

Monday Wednesday Friday | Sunday

Tuesday Thursday Saturday

3. What means of transportation do you have to get to and from the worksite?

4. Are you currently taking any prescription medications that have side effects that may affect your ability to perform
Community Restitution/Crew work (i.e., drowsiness, slurred speech, etc.)? []Yes []No
If “Yes” describe side effects:

5. Do you have, or have you previously experienced, any medical condition or physical [imitation that would affect your
ability to perform Community Restitution/Crew, to include the following:

Yes | No Yes | No Yes | No
Severs Allergy Reactions Heart Problems Seizure Disorder
Breathing Disorders Hearing Loss - Uncorrected Vision

Problems

Balance Problems Diabetes Currently Pregnant
Difficulty crawling, climbing, ' Sensory, physical and/or mental Back Problems
bending, lifting limitaticns er disabilities
Other If “Yes” please describe:

6. If you have indicated that you have limitations or restrictions in your ability to perform required crew or Community
Restitution duties, you will be provided a Work Clearance that must be completed by your healthcare provider and
returned to probation. This documentation is required within (30) days of today’s date and will be obtained at your
expense.

RELEASE OF INFORMATION

7. | hereby give the PACIFIC/ALGONA Municipal Court probation permission to forward this Questionnaire to my
healthcare provider to ascertain what limitations, if any, the provider places on my ability to perform work on crew.
Further, | authorize my provider to release diagnostic and treatment information to PACIFIC/ALGONA Municipal Court
probation specific to determining my ability to safely perform the work required while on' WORKCREW.

8. This release of information will commence on the date signed and will expire one year from the date of signature. |
understand that | can revoke this consent in writing at any time before the expiration date, and agree to report any
physical or mental health changes that would affect my ability to perform my assigned crew work.

COMMUNITY RESTITUTION/CREW WORKER SIGNATURE DATE

YWITNESS DATE

Questionnaire for WORKCREW Referral — Pacific/Algona
Rev 5/26/16



PICK-UPS: Every day, a crew supervisor makes pick-up stops near Department of Corrections’ offices or other
locations noted on the back of this sheet. Please be at the pick-up point by 7:30am. No exceptions! Due to the
crew van's muitiple stops, you will be picked up by a DOC White Van between 7:30am and 8:30am. All workers
must make themselves visible and available for pick-up at the designated pick-up sites.

The WORKCREW operates 7 days a week, but does not operate on Washington State holidays. You will receive
8 hours of Community Restitution for a full day, and will be credited for those hours you work. [f the van is full,
you will be given partial credit for showing up. If crew supervisors wifl not be making pick-ups on a regularly
scheduled crew day, all Department of Corrections’ offices, and the Court/Probation coordinator will be notified of
this prior to the change. If you show up on time (7:30am), you may need to wait for up to one hour before the van
arrives. If no crew van arrives by 8:30am, and you have not been advised that the van is running later than
8:30am, please check with the corresponding DOC pickup office, then call (206) 720-3537 to confirm that the
crews are working that day, and if so, you will be given partial credit for showing up. Itis important to wait at the
pick-up point for one (1) full hour, (7:30am to 8:30am), as one van often picks up at two or more sites. The crew
day runs from 7:30am to 3:30pm. The van will return you to your pick-up point by approximately 3:30pm.

DRESS CODE: Wear work clothes, boots with hard soles and uppers with leather or leather-like material, long
pants, shirts, sweatshirts, or T-shirts. No T-shirts with swear words imprinted on them. Shorts or tank tops may
not be worn at any time. No tight or revealing clothing. No yoga pants. No leggings/jeggings. You will want to
wear clothes to protect your arms and legs. Gloves, raingear and any necessary equipment will be provided.

- NOTE: Tennis shoes are not authorized footwear. All workers arriving in tennis shoes will be provided and
required to wear rubber boots per WORKCREW protocol.

Cell phones and other electronic devices are not permitted at any time between 7:30 AM — 3:30 PM
regardless of whether the phone is turned on or off or whether it is on or off your person. All phones found
on crew workers will be confiscated, and may be grounds for dismissal from the crew. All crew workers are

subject to a search of their person or belongings at any time during a crew day.

Lunch will not be provided. You are encouraged to bring a lunch, but large containers or bags are not
acceptable. You will be given an opportunity to purchase food at sometime during the work day.

CREW WORK: The crew supervisor will explain crew rules and provide safety orientation before going out on
crew. During your crew day you may be involved in job tasks that include: general litter cleanups, cleanups of
illegal dumping (including assisting in the loading of tires, furniture, and/or appliances), or working on specific
community projects. Because of the physical nature of crew work, you must not be physically restricted in
your ability to lift, bend, or stand while performing these crew tasks, and your crew eligibility will be determined
based on DOC knowledge of this physical ability.

The crew supervisor will have you sign in at the morning pick-up location. Please print your name clearly, and
list your DOC #, Municipal Court #, or Federal Court # and the office/officer you report to. Your records will be
kept by the crew supervisor and the records keeper and will be updated each weekday for your officer’s review or
request. However, it is important that you also keep a personal record of the hours and days you work.

Please arrive at the pick-up site with your DOC, Municipal or Federal Court referral paperwork, or with
your DOC # Municipal Court # or Federal Court # and identification.

WORKCREW INFORMATION SHEET
05182015



Renton
1107 SW Grady Way
“Renton WA 98055

North or Southbound — |-5:

I-5 to Exit 154A - 405 North/Renton. Take exit 1 —
Tukwila/West Valley Hwy. Turn left at stoplight (Interurban
Ave.). After passing under freeway overpass, take
immediate right onto SW Grady Way. Continue on Grady
Way past 1st stoplight {Oakesdale SW & SW Grady Way)
then immediately turn right into parking iot. Follow straight
ahead to the NW corner of the bulilding.

Southbound 405:

Exit 2 — Rainier Ave. S. At 1% stoplight turn left (SW Grady
Way and Rainier Ave. S.). Go to 2™ stoplight (SW Grady
Way & SW Powell). Turn left into parking lot, then
immediately tum right and follow to the end of the parking
area at the NW corner of the building.

Highway 167:

Go North on Hwy. 1687 to Renton. At 1% stoplight turn left
(SW Grady Way & Rainier Ave. S.) Go to 2" stoplight {(SW
Powell & SW Grady Way). Turn left into parking lot, then
immediately turn right and follow to the end of parking area
at the NW corner of the building.

The pickup point is in the NW end of the parking lot

(across the street from the gas station). The pickup

van may be enfering the parking lot from SW Grady .

Way, or parked at the NW corner of the building and
all workers MUST make themselves visible and

available in this area for pickup.

There is plenty of free parking and a bus stop across
the street!

Burien Office
15111 - 8% Avenue SW, Suite 202
Seattle WA 98156

North or Southbound -~ |-5: Exit to Highway 518 heading
west to end of freeway. Cross over 15! Ave. S. and proceed
to 8" Ave. SW. Take a left tum. Proceed to 151% St. SW.
Pickup point is at the NW corner of 81 SW & SW 1518,
kitty-corner from the fire station. (Current business next to
the pickup corner is a bicycle shop).

Federal Way
Intersection of South 320%
& Pacific Highway South
(See helow)

North or Southbound —1-5: Take South 320" St. exit. Go
west approximately 9/10 of a mile (past Pacific Highway
South). Turn left off South 320% into the Safeway parking
lot. WORKCREW pickup point is at the Safeway sign in the
Safeway parking lot adjacent to South 320" Street.

WORKCREW PICKUP POINTS
051815

Central SeattlefMain Office
BEHIND 851 Poplar Place South
Seattle WA 98144
(208) 720-3538 or (206) 720-3537

The WORKCREW report area is BEHIND the building at

851/ 861 Poplar Place S. DO NOT REPORT TO THE
FRONT OF THE BUILDING. All workers must report

BEHIND the building for check in at 7:30am.

I-5 Northbound:

Take Dearborn Street exit. Take a right at the light. Go
approximately ¥ mile heading East on Dearborn, (See
below)

]-5 Southbound:

Take Dearborn Street exit. Take a left at the light. Go
approximately ¥ mile heading East. Just before coming to
the big intersection at Rainier & Dearborn, there is a street
on the right Poplar Place South. Take a right at Poplar
Place South and proceed approximately ¥ mile. Turn right
after Summit Radiology building and report for crew behind
the building.

Northgate Office
9620 Stone Avenue North, #102
Seattle WA 98103

North or Southbound - 1-5:

Take N. 85! St. exit. Go west and turn right on Aurora
Ave. Follow Aurora to N. 98" and turn right. Go two blocks
to Stone Ave. N. and turn left. Pickup point is in front of the
Northgate DOC building at 9620 Stone Ave. N,

Seattle Community Justice Center
. 1550 44 Avenue S
Seattle, WA 98134

North or Southbound — 1-5 or West 1-20;

Take the 4" Ave. S. exit to the light. Turn right at the light
on o 4™ Ave, ¥4 mile. Immediately past end of ramp turn
left into parking lot from center lane. Building is on your left
{across from Grocery Outlet) and main door is also on
south end of building. Pickup point is outside in front of the
main door.

Kent Office
606 W. Gowe Street
Kent, WA 98032
(253) 372-6440

North or Southbound |-5:

Take the Kent/Des Moines exit (#149). Follow Highway 16
East towards Kent until reaching Washington Ave. Pass
under Hwy. 167 (E. Valley Highway) and continue heading
East on Willis St. until reaching the left hand turn for 4th
Ave. Turn left. Travel 2 blocks to Gowe St. {first light).
Tum left and travel 1 block. DOC building is on left. Pick
up peint is in front of the building. Look for white van.

North or Southbound on Highway 167: :
Take the Wiilis St. exit. Once on Willis St., follow directions
detailed above.

DO NOT PARK IN THE DOC PARKING LOT!




DEPARTMENT OF CORRECTIONS - KING COUNTY WORKCREW
' Orientation Sheet

HOURS OF OPERATION :

art time is 7:30 a.n. seven days a week. Report to a pick-up site or directly to the Warehouse. Failure ta report on time
«ill result in the loss of hours credited or the oppertunity to work that day. There are no exceptions, NOTE: Boots with hard
soles and uppers of leather or leather like material must be worn,

JOB DESCRIPTION

Provide general services (o parks, community groups and Chambers of Commerce in Seattle/King County areas. Clean up

illegal dumpsites and abandoned transient/homeless encampments in the Seattle/King County areas. Complete other special
projects as directed. : o

All equipment needed to complete a work assignment will be provided.
Do you haye any medical issues that we need to be aware of?

SAFETY RULES . .

Your safety with the WORKCREW-is of the utmost importance!

Report all safety hazards to the supervisor.

Wear a hard hat, safety vest, and gloves at all times when working.

No fighting or giving the appearance of fighting.

Always wear a seatbelt when in a WORKCREW vehicle.

No alcohol or drug usage prior te or during crew hours. o

Do not touch syringes or needles. Netify the supervisor so it may be properly disposed of.
Do not become confrontational with passers-by, pedestrians, or homeless individuals.

Be aware of what's around you, e.g.: litter, other people, traffic, debris, and/or animals, etc.
This is NOT a dating service! If you make it one-you will lose your hours and will be terminated!

R R R R SN T

URESS CODE

* Notanktops s Nosagging clothing * Noshorts
» Nosleeveless shirts ¢ Nocutoff / short shirts s Noexcessively baggy clothing
» Nowalking/tennis shoes or sandals s  No'inappropriate pictures or ' :

writing on clothing

MISCELLANEOUS

® NOCELL PHONES-NO CELL PHONES-NO CELL PHONES ® Berespectful of your fellow workers and the public.
or electronic devices flrom 7:30 AM -~ 3:30 PM. ‘

®  Report anything found of value: ® Lunch will be at a designated area and only at that
Money, wallets, purses, jewelry, credit cards, iD, etc. loecation,

® Do not touch firearms (guns); - ®  Workers may only leave the group with prior supervisor
Report any found immediately to supervisor. permission.

®  No ethnic, rude, cr crude jokes or comments. ® No phene calls may be made at any time during the day,

®  Noweapons, including KNIVES of any size. & All crew workers are subject to a search of their person

- or belongings at any time during a crew day.

I'have read, or had read to me, these WORKCREW requirements and agree to abide by them and with all directives
given to me by WORKCREW supervisors. I understand that failure to abide by these requirements may result in
expulsion from the WORKCREW and possible confinement.

.. orker Signature DATE DOC Number (if non-DOC, previde court name & number)

Print Name Crientation Corrections Officer

KING COUNTY DOC WORKCREW Orientation Sheet
Rev 3/26/2014



_ STATE OF WASHINGTON
‘DEPARTMENT OF CORRECTIONS

P.O. Box 41100 . Olympia, Washington §8504-1100

[understand per RCW 9.94A.631, that after July 26, 2009, for the safety and security of
department staff, I may be required to lsubmit to pat searches or other limited security searches
by community corrections officers, correctional ofﬁcers, and other agency approved staff,
without reasonable cause, when in or on department premises, grounds, or facilities, or while
preparing to enter department premises, grounds, facilities or vehicles. Pat searches of offenders

shall be conducted by staff who are the same gender as me, except in emergency situations,

Offender Name- Date

DOC Number

*WORKING TOCETHER FOR SAFE COMMUNITIESY



PREA information to be included in offender orientations

The Prison Rape Elimination Act (PREA)

" You have the right to complete your community restitution hours without being

sexually harassed, abused or assaulted by DOC staff, contractors or other
crew members | ’

Please report if you have been made to feel uncomfortable by DOC staff,
contractors or other crew members

The types of conduct that are prohibited in this program are...
= Sexual Harassment
o Statements of a sexual nature
o Comments about body or clothing
o Obscene language or gestures
»  Sexual Abuse
‘o Intentional sexual touching
o Over or under clothing
»  Sexual Assauft
o Rape

Report any sexual misconduct to a staff member that you trust or request to speak to
the Program Manager.

Offender Name ' ' Date

DOC # or Court#.



SAFETY RULES

¢ Your safety W|th the WORKCREW is of the utmost tmportance'

¢ Report all.safety hazards to the supervisor, including any
unknown chemical substance, odor or fluid.

¢ Wear a h'ardhat, safety vest, and gloves at all times when
working. -

¢ Know the location of the fire extihguisher in your vehicle.
+ No fighting or giving the appearance of ﬁgh‘ting.

¢ Always wear a seatbelt when in a WORKCREW vehicle.
. No alcohol or drug usage prior to 6r during crew hours.

+ Do not become confrontational with passers -by, pedestrians, or
homeless individuals.

+ Be aware of what is around you, e.g.: litter, other people, traffic,
debris, and/or animals, etc. -

¢ Always handle and use WORKCREW tools in a safe manner.

¢ Ask for assistance if you are unsure how {o operate
WORKCREW equipment/tools.

¢ Always climb down from a WORKCREW truck Do not jump
down |

¢ Immedzately report all injurles to WORKCREW superwsor

January 6, 2003



Department of Corrections
Community Restitution Crew
" Daily Activity Log

Date: . Supervisor Hours:

Supervisor: . Crew Hours *:

- Crew: _ . . # on Crew:

Project: . ~ Safety Briefing Completed:
. . - : INITIAL

# Bus Stops: Mileage Information: Vehicle #:
Beginning Mileage: Ending Mileage:

ACCIDENTS/INJURIES: [] YES [] NO INITIAL

* Put in total hours (# of crew x # of hours worked, for example, 8 crewmembers work an 8 hour day = 48 hours)
4/13/16



WORKCREW EXIT INTERVIEW

Congratulatlons on completing your hours on the Department of Correctlons
WORKCREW! We have appreciated your hard work.

The following questions have been developed to prov1de you an opportunity to
comment on your experience here at the WORKCREW.

1. How many hours did you complete here at the WORKCREW?

2. What would you tell somebody that has hours to complete why the
WORKCREW will work or won’t work for them?

3. Would you recommend the WORKCREW to someone else that has hours
to perform" Why or why not?

4, Any last comments or thoughts?

5. Name and DOC number (optional). _ Date

Thank you!



January 2015 Exit Interviews

“You only have to work 8 hours to get credit for 1 day. That's better than 24 hours in jaill All in all crew was a .
.good learning experience. The staff is friendly and fair. And try to do what is best and safe for the crew.” -
112 hours |

“Just come in and complete your hours. it’s not hard at all. Just obey ali rules, and you’re good. I'm glad U've
been here, learned a lot of new things, and officers here are all very nice and cool.” — 104 hours

“WORKCREW will make you more aware of your actions and responsibilities. It will also give you a better
understanding of humanity. It's a pretty easy going way to provide service to your community. At first | didn’t
know what to expect which creates stress. The WORKCREW leaders are very understanding and made the
whole experience a pleasant one.” — 40 hours

“Don’t bring your cell phone, drugs, etc. and come and work hard and get your days or hours done ASAP. it's a
good opportunity to give back to the community and it teaches you how dirty and nasty people can-be. Ireally
enjoyed my days here. | am going to miss all of the officers they are all amazing. Thanks for your time and
dealing with me.” — 120 hours

" “As long as you dress warm, pack a lunch and follow directions it isn’t hard and beats sitting in jail. It's a good
feeling to get trash off of the streets to keep our city clean. Staff treated me professionally and fair.” — 16
hours '

“I'would say if you look beyond the work this is an experience to better yourself and that if you look, this
experience will help you not to get involved with the law again. People that are afraid of work | would not
recommend and they will need a good attitude. Otherwise they will not get anything from WORKCREW.
Good program, | can’t say | want to join this effort again though.” — 24 hours

“Thank you.” — 88 hours

“It doesn’t matter. We can either be semi-free fnen, providing slave labor for the city, or be in jail. There’s not
really much of a choice. Thank you to the WORKCREW officers for at least being courteous taskmasters.” — 16
hours '

“If you have had work ethic, you’re going to fail.” — 40 hours

“I think WORKCREW would work for them because it teaches you the definition of hard work, so they would
learn their lesson.” — 40 hours

“If you have WORKCREW hours to perform, it is important to first realize the benefit you may gain from this
experience, Working hard and maintaining a position attitude while serving the community is something'you
should think about. | would highly recommend WORKCREW to everyone who has hours to complete. The
information of the program is honorable. Volunteering should be a daily part of life, giving back to the
.community is an obligation. |would do it for free. Thank you for the opportunity to volunteer and complete

my hours. Thank you to the officers | worked with. | appreciate the respect and fair treatment [ received.”
40 hours



“As long as you're willing to work, this program will work for you. Much better than jail. I'm here so | don't
get fined.” = 40 hours

-“I think that WORKCREW program gives a person a sense of responsibility and is a great example of having to
deal with the consequences of your poor actions. The correctional officers are all very respectful‘and down to
earth. Especially Sam and Steve, They both were very professional and did their job very well, but Sam and
Steve went above and beyond to make the day less stressful and to make WORKCREW more enjoyable.
WORKCREW was a great experience and gave me a good sense of responsibility and gave me a good lesson on
why it's best to stay out of the court system and never come back. All correctional officers were very
respectful and a pleasure to work with, especially Sam and Steve. ~ 56 hours

“It’s better than jail. The officers are a class act! Ms. Jones, Buck, Sam, Kareem, etc. Fine human beings.” — 40
hours '

“I'will let them know WORKCREW works because nobody wants to spend days picking up trash & not get paid

for it. It's not fun, but it helps you feel like you're helping out the community, and giving back. | won’t be
back.” — 16 hours

“I think WORKCREW is a great deterrent. Community service is an important part of our sbciety that everyone
should have the chance to see. All of the CO’s were kind and helpful. It was a painless experience.” — 40 hours

“It will work great for someone that wants to stay out of jail, if you’re lazy and don’t want to work then jail isa -
better option. Overall, it’s a good program | appreciate the option instead of going to jail. To just do what
you're told and everything will go just fine, it’s pretty easy going and the work isn’t real hard just show up and
do what you’re told. It felt good to accomplish something during the day. Ms. Jones was the smartest worker
and the most efficient. She deserves a raise. Lol Thank you for motivating me to get a JOB.” - 40 hours

“I mean WORKCREW wasn’t bad the people are cool but picking up after other people really sucks. 1t is better
than jail.” -~ 40 hours ‘ '

r

o~

“It's better than the alternative.” — 64 hours



February 2015 Exit Interviews

“Justdoit. It's not bad. Alithe officers were great!” — 40 hours

' “Good for community. Recommend them to work for a better community. Every officer in the community
WORKCREW, they are so inspiring!” — 104 hours

“It's good to clean Seattle streets.” — 32 hours

“I will tell them that the WORKCREW is good because you help to clean the city of Seattle. It is a great change
for you and others to help keep this city cleaner. 1t was a great experience.” — 16 hours

“It is not as bad as théy would think and it helps keep Seattle clean. Most people would get in trouble if they
didn’t.” — 80 hours |

“If you show up on time and work hard it can be fun. It’'s been fun.” — 16 hours

“I would tell them to just get in and get them done as soon as they can. You are helping the community and
being productive. Just to thank the officers that we work with. They were pretty cool and it wasn’t as bad as |
thought it would be.” — 80 hours '

“I would tell them WORKCREW will make them not want to break the law. We made the city cleaner, and that
feels good! The DOC officers are very nice!” — 120 hours

~ “lt will work if you have no income. Thanks for having me.” — 40 hours
“Good folks running the program!” — 24 houtrs

“It would work it is kinda fun. | enjoyed it really. It's not so bad helping out your community and meet new
people. Thanks for being nice and cool. A lot more better than | thought this would be.” — 16 hours

“If  may, it would not be within my purview to suggest or not suggest WORKCREW as | am not a legal
representative to persons in question. So to be able to answer this question, it would have to render on the
account that | am allowable to offer such option. Per WR/DOC rules, workers are not to discuss with other
workers any details surrounding why they are there as assigned. In that, how could | (as a worker) comment
on any other workers hours, time to complete, or otherwise? Thank you Ms. Jones, Rick, Kareem and Steve
for making this such a pleasant experience.” — 10 hours

“Waking up sucks. Cleaning garbage sucks. But some of the people and all the officers are cool. It really
opens your eyes to how much people don’t do in the community and makes you want to help and do more
outside of WORKCREW. Yes because it builds character, helps you learn to work with a team, and opens your
eyes about homelessness/trash in the city. No because cleaning homeless camps is the worst!” — 80 hours

“WORKCREW is a chance to gain perspective of the real world. This is a much more constructive and
educational alternative to jail. This program was effective in the way that makes me not want ta come back,
‘to further avoid situations/behaviors that would put me here,” ~ 80 hours



“Standing around is probably the worst part. The work is fairly easy with a lot of time being filled with driving

and dump runs. Easy work. Most of the people are ok to work with. CO’s are all pretty cool. Remember your

DOC number. Don’t bring your cell phone. Too many people get sent home for bringing items that are not
"needed. This was too easy to finish by following the simplest rules.” — 40 hours

“You get to clean-up the city you live in. As someone who loves Seattle, it really is cool to know that people
are out cleaning up our beautiful town. Absolutely! You meet some really nice people, including the officers

and they’re interesting and fun to interact with. Just don’t be a jerk! Ms. Jones is awesome! Period.” — 24
hours

“m not sure what F'd tell them it is what it is. It's kind of a new adventure every time. It's certainly an eye
opening experience illuminating the nature of some frequently under witnessed aspects of our society. |
wasn't exactly given any other options, so I'm not sure how a “recommendation” would apply to this scenario.
But, | realize that WORKCREW provides a vital service to the community and not necessarily a desirable one.
But | appreciate the opportunity to clean-up areas that need it desperately. I'd like to thank the officers I've

worked with for being professional, courteous, and humanizing during a process that has the potential to be
very miserable.” - 24 hours

“I think we should spend less time before we start work.” ~ 104 hours

“It should work for everyone because in my opinion it's better than the alternative. | would recommend
WORKCREW because as | said it's better than the alternative and it feels good to give back to your
community.” 24 hours

“Simply, their attitude will or won’t get them through it. 1learned a lot about Seattle being on WORKCREW.” —
216 hours |

“That } made a difference and the area is clean! It is just right to clean-up what you have messed up!” — 240
hours
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Offender Name:
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WORKER TIME SHEET

Muni. Court/DOC Number:

TOTAL
OURS
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HOURS

* NOTE: This is a tracking documant and does not by itself confirm completion of recorded hours
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Department of

Corrections

WASHINGTOHN STATE

PPE TRAINING RECORD AND CERTIFICATION

Facility

Worksite/task

Personal Protective Equipment

Instructor {Print Narme)

Instructor Signature

Date

The ::amimm:ma certifies that fraining was received for the above type{s) of Personal Protective Equipment (PPE). The undersigned certifies an understanding of: what FPE is necessary; when
it is necessary; how to put on, remove, adjust, and wear the PPE; its limitations; its proper care, maintenance, use, useful life, and disposal. The undersigned was also afforded an opportunity

to demonstrate the proper use of this PPE.

NAME (Last, First, Mi}

SIGNATURE

TRAINING DATE

OFFENDER # (if appiicable)

10.

11.

The contents of this document may be efigible for public disclosure. Social Security Numbers are considered confidential information and will be redacted in the event of such a

request. This form is governed by Executive Order 00-03, RCW 42.56, and RCW 40.74.

Distribution: ORIGINAL-Work Unit Supervisor

DOC 03-248 (Rev. 06/02/11)

DOC 890,130
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AGENDA ITEM NO. 5A

AGENDA BILL NO. 16-096
TO: City Council Members

FROM: Mayor Guier
MEETING DATE: September 26, 2016

SUBJECT: Appointment to Park Board of Commissioners

ATTACHMENTS:
e Application of Yolanda Williams

Previous Council Review Date: N/A
Summary: Mayor Guier is recommending the appointment of Ms. Yolanda Williams to the
Board of Park Commissioners for an unexpired term ending December 31, 2017.

Recommendation: Mayor Guier recommends the appointment of Ms. Yolanda Williams.

Motion for Consideration: | move to confirm the appointment of Ms. Yolanda Williams to the
Board of Park Commissioners for an unexpired term ending December 31, 2017.

Budget Impact:

Alternatives:

Revised 09/26/13



RECEIvVED

“ITY OF PACiFyc
JUL 15 201
CITY OF PACIFIC NITY DEy
100 3%° AVE SE PRt WORKs DEEA'A%PT%ENT
PACIFIC, WA 98047

APPLICATION FOR BOARD/COMMISSION/COMMITTEE POSITION
PLEASE PRINT

E | WOULD LIKE TO APPLY FOR:
Planning Commission ark Boa Lodging Tax Committee ____Civil Service Commission
NAME: éj/é’/ﬁ—/’l C/f /J’///Q"" J DATE: (9’,./2%/020/5

P ) /) ¢

kfu- jrec WA WORK PHONE:

CITY RESIDENT? YES ] NO[] HOW LONG? g X REGISTERED VOTER? YES@ NO []
(YOU ARE A RESIDENT IF YOU RESIDE WITHIN THE/PACIFIC CITY LIMITS)

NAME AND ADDRESS OF EMPLOYER (& type of bui‘.mess

//’?ﬂfﬂ/ﬁd ’JZA/A/QW? fiow)S /#ar ajb’n

EDUCATIONAL BACKGROLWND (include year of graduation and any degrees obtained):
/ Cf (n7 et

PROFESSIONAL EXPERIENCE:

Vicensed CasmelologisT /567 2008

ORGANIZATION AFFILIATIONS:

NOTE A RESUME MAY BE ATTACHED IF DESIRED

WHY ARE YOU SEEKING APPOINTMENT?

Tntlyence he. VCCOMS%/"A/A&#W/ 07[ A ooded

% <UL
% /Nﬂﬁi? o) 854-(/2,//0/ Er .5‘7L0u =4 A/M//%/G 72 LI % ﬁng*/ (r/ muA

CITY OF PACIFIC CITY CLERK
100 3°° AVE SE

Loz gadg e /?WV VIV
Wty L) )

PLEASE RETURN COMPLETED APPLiCATION TO:
SIGNATURE

PACIFIC, WA 98047
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