CITY OF PACIFIC
ORDINANCE NO. 1818

AN ORDINANCE OF THE CITY OF PACIFIC, WASHINGTON AMENDING ORDINANCE NO. 1814
THE CITY’S 2012 ADOPTED BUDGET ORDINANCE ATTACHMENT “A”

WHEREAS, the City Council adopted Ordinance No. 1814, the budget for the year 2012 on
December 27, 2011; and

WHEREAS, the Mayor has reviewed the City Clerk/Personnel Manager’s salary range and
proposes a change; and

WHEREAS, the City Clerk/Personnel Manager’s current pay range is $4,168.54 - $4,832.97; and

WHEREAS, the proposed new range for the City Clerk/Personnel Manager’s pay range is $5,441
- $6,307;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF PACIFIC, WASHINGTON, DOES ORDAIN
AS FOLLOWS:

Section 1. The 2012 Salary Schedule for the City of Pacific is hereby amended to reflect the
City Clerks/Personnel Manager pay range from $4,168.54 - $4,832.97 to $5,441 - $6,307
effective upon passage.

Section 2. The City Clerk is directed to transmit a certified copy of this ordinance to the Office
of the Auditor of the State of Washington, to the Municipal Research & Services Center of
Washington and to the Association of Washington Cities.

Section 3. Effective Date. This ordinance shall take effect and be in force five (5) days from and
after its passage, approval and publication as required by law.

ADOPTED BY THE CITY COUNCIL AT A REGUALR MEETING THEREOF ON THE 13TH DAY OF
FEBRUARY 2012.
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Filed with the City Clerk: 01.04.12
Passed by the City Council: 02.13.12
Ordinance No: 1818

Effective Date; 02.22.12



ATTACHMENT “A” City of Pacific 2012 SALARY SCHEDULE

2012 PROPOSED SALARY and Authorized FTE SCHEDULE

Full Time Equivalents™* Monthly Salary
Number Authorized and Range

Position Budgeted Minimum  Maximum

Elected Mayor 1.0 750.00 750.00
Elected Council Member 7.0 200.00 200.00

Total Elected Officials 8.0

Public Safety Director 1.0 9,023.66 9,023.66
Public Worker & Community Dewvelopment Director 1.0 6,306.91 7,311.18
City Engineer 1.0 5,945.43 6,892.42
Police Lieutenant 1.0 7,085.60 8,094.59
Finance Director 1.0 6,934.00 8,320.00
Public Works Lead 1.0 4,273.52 4,954.20
Police Sergeant 20 6,135.08 6,775.98
Building Inspector® 1.0 4,149.04 4,809.89
Water/Stormwater Manager 1.0 4,149.04 4,809.89
Community Senices Director 1.0 4,047.62 4,692.95
Police Detective 1.0 5,735.61 5,735.61
City Clerk/Personnel Manager 1.0 5,441.38 6,306.91
Court Administrator 1.0 4,047.62 4,692.95
Police Officer 4.0 4,106.29 5,509.34
Associate Planner 1.0 3,686.36 4,273.52
Utility Worker 5.0 3.474.77 4,028.19
Permit Technician* 1.0 3,275.30 3,796.96
Finance Assistant 1.0 3,373.55 3,910.89
Accounts Payable/Payroll Technician 1.0 3,373.55 3.910.89
Evidence Technician 1.0 3,373.55 3,910.89
Police Clerk* 1.0 3,087.27 3,579.00
Utility Billing Clerk 1.0 3,087.27 3,579.00
Court Clerk 1.0 2,910.05 3,373.55

| Hourly Rates |

Correction Sergeant (1) 21.09 21.09

Correction Officer (3) 20.56 20.56

Community Senices Assistant 1.0 11.83 11.83

Youth Senvices Coordinator 0.8 13.34 13.34
Total Authorized and Budgeted Staff 48.8

*Current incumbent paid at higher range per LOA.
** Full-time equivalent is 2080 paid hours per year.

*** Public Works/Clerical Unit and Police Unit are currently under negotiations. After contracts
are ratified, a budget amendment and salary schedule will need to be adopted.
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